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6. AMENDMENT TO THE POLICY 
 
The Board of directors reserves its right to amend, alter or modify this policy in whole or in part 
at any time without assigning any reason whatsoever.  
 
7. AFFIRMATION 
 
The company shall annually affirm that it has not denied any personnel access to audit 
committee.  
 
8. RECORD KEEPING 
 
All written complaints along with papers in relation to enquiry, investigation and outcome shall 
be preserved for a minimum period of seven years. 
 
Date: 2nd August, 2018 
 


